Sample Lessons Grade 12 Overview

Grade12 Overview
Focus. Taking Responsibility

for EarningalLiving

This unit for Grade 12 emphasizes that it is important for young people to develop
their potential and take personal responsibility for preparing themselves to earn a
living. The lessons in this unit are interdisciplinary and may be adapted for other
levels and a number of subject areas, including Economics, English/Language Arts,
and Career Education.

Key | deas:

Individual sareresponsi blefor supporting themselvesand their families.
Individualsarerespons blefor devel oping their own human capita (skillsand
knowledge), both for personal satisfaction and for thegood of one’ sfamily

and community.

Every individual hasknowledge, skills, creativity, and intereststhat he or shecanusein
thelabor force.

Firstimpressionscreated injob applicationsand job interviews are extremely
important in getting ajob.

Inorder to get ajob and earn aliving, it isimportant to know what
employersexpect.

Both skills(human capital) and good attitudes areimportant for successinajob or
career.

Key Connections to Citizenship Education:

Goodcitizens:

alwaysdotheir personal best.
takeresponsbility for earning alivelihood.
respect themsalves.

arehonest and truthful.

My ills Inventory

Completing a Job Application

What Employers Want

“ Dear Dr. Einstein: Please submit your resume. ..”
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Culminating Activity:

Culminating activitiesfor thisunit could include aservice-learning project based on
students' career interests. Thismight allow some studentsto work asvolunteersina
community agency or other community activity in order to exploreand develop their skills.
In another type of serviceactivity, students might decide on aneeded servicerelated to
jobsthat they could provide. For example, studentsmight conduct asurvey or aneeds
assessment to explorethetypesof jobsavailablein thelocality and thetypesof training
and educational opportunitiesoffered. They might develop recommendationsfor abetter
match between jobsandtraining. Another typeof culminating activity mightinvolve
“shadowing” an employer or an employeeinastudent’sjob interest area. 1n both cases,
the effectivenessof thisactivity could be measured by having students comparetheir
perceptionsabout their job readiness before and after the activity.

Curriculum Connections:

Activitiesinthisunit will help studentsto attain academic standardsin:
Social Studies (Grades 9-12)

Economics - Students will:

. Studentswill explaintheimportance of [abor productivity toindividuds, firms,
and nations by explaining how labor productivity affectsincome, production
costs, and nationa standardsof living.

English/Language Arts (Grades 9-12) - Students will:

»  comprehend developmentally appropriate materiass, including abroad variety
of literature, magazines, newspapers, routine busi ness documents, and reference
materias.

»  writefor different purposesand audiences producing avariety of forms, includ-
ing synthesisand analysisof information from avariety of sources; completion of
complex forms; and procedures and directions.

»  communicateoraly with peopleof dl agesby participatingininterviewsand
forma andinformal debates.

Career Education (Grades 9-12) - Students will:

» understand therelationship between educational achievement and career
planning.

* understandthe need for positiveattitudestoward work and learning.

*  demongratetheskillstointeract positively with others.
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Sample Lessons Grade 12 Overview

Source:
Nationa Career Devel opment Guiddines, National Occupationa Information Coor-
dinating Committee.

For complete proficiency guidesin the various subject areas, contact the Office of
Program Development, IndianaDepartment of Education, Room 229, State House,
Indianapolis, Indiana, 46204-2798, tel ephone number 317-232-9186.

Photographsby
Deborah Beigh

Seniorsfrom Southmont High School in Crawfordsvilleteach economic conceptsto
kindergarten studentsat L adoga Elementary School, Ladoga, Indiana.
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Sample Lessons Grade 12 Lesson One

Grade 12 Lesson One

My SkillsInventory

This lesson helps students to understand that they are responsible for developing
the skills and knowledge they need to compete in the labor force.

Adapted from Choices & Changes JIl, Choice Making, Productivity, and Planning,
copyright © 1992, National Council on Economic Education, New York, NY 10036.
Usedwith permission.

Curriculum Connections:
Socid Studies(Economics), Career Education, English/Language Arts.
Key | deas:

*  BEveryindividua hasknowledge, kills, cregtivity, and intereststhat heor shecanuse
inthelabor forceto produce goodsand services.

* Individuasareresponsiblefor developing their own human capita (skillsand knowl-
edge), whichthey can useto earnalivelihood.

* By specidizing, individuasgain skillsand knowledgethat givethem acomparative
advantagein aspecific areaand enable them to competein thelabor force.

Key Connections to Citizenship Education:

Goodcitizens:

« adwaysdother persona best.

»  takepersona responsihbility for earningalivelihood.
*  respectthemsalves.

Objectives:

Studentswill:

*  examinetherdationship of persona incometo productivity.

* ligtskills knowledge, crestivity, and intereststhat make up human capital.

» demondtratethat people arerespons blefor devel oping their own set of skillsand
knowledge, their own human capital.

*  assessther futureinterestsinvariousskill aress.
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I ntroductory Activity:

Takeaquick poll of studentsto see how many likeanimals. Writedown the number on
theboard. Thenask and writedown how many like sports, arts, music, and mechanics.
Ask studentsif they have considered getting jobsin one of thesefields of interest. Ask for
examplesof job possihilities. Animals. pet grooming, kennel operations, veterinarian,
veterinary assistant; Sports. sporting goodssales, coach, referee, physica education
teacher, health club worker; Visua Art: graphic designer, photographer, photography
equipment and camera sal es, advertising, museum curator or exhibitsdesigner, graphic
designer; Music: sound technician, manager, theatre set designer, recording artist;
Mechanics. autorepair, pilot, industrial design, airport operations. Remind studentsthat
everyone hasaunique set of skillsand knowledge, called human capital, which needsto
be considered when seeking job opportunities.

Core Activities:

1. Askstudentshow incomeislinkedto productivity. Clarify thefollowingideas:
Ingeneral, the greater our productivity, the higher our incomes. Our productivity is
directly tied to our stock of human capital. Thisstock can beincreased through
training, education, and experience on thejob. We add to our stock of human capital
by investingin ourseves. Peoplebornwith agood singing voicemust investtimeand
money intraining and practicetoturn talent into asaleableskill.

2.  Askstudentsto completethe*My SkillsInventory” handout. Make surethey know
that they may add words or skillsto each category or add categories. Thisisan
individud activity for each student’sown use. Group discussion shouldfocuson
guestionsvolunteered by students.

3. Askstudentstowrite down oneskill that might betheir comparative advantage. A
comparative advantageisthe economictermfor ahigher level of kill or talent
relativeto othersinthelabor force. People should speciaizeinthoseactivitiesin
whichthey have acomparative advantage.

4.  Concludethelesson by completing the handout entitled, “ Skillsin My Future.”
Emphasi zeto studentstheimportance of planningto develop futureskills, so that
they can earn abetter livelihood.

Additional |deas:
Studentsmight consult businessmagazinesto identify the skillsthat will beneededinthe

labor market inthe coming decade. Studentscan list those skillsonachart and compare
themwithther persond interests.

Adapted from Choices & Changes JII, Choice Making, Productivity, and Planning, copyright © 1992, National Council
on Economic Education, New York, NY 10036. Used with permission.
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Sample Lessons Grade 12 Lesson One

Evaluation/Assessment:
Eva uate students on how well they completethe” Skillsin My Future” handout. Students
should discusstheir responses, makeimprovementsor additions, and takeacopy of their
best work hometo sharewith parents.

Home Connection:
Students might ask family memberswhat skillsthey consider to bethe student’s
comparative advantage. Invite parentsand other community memberstovisit theclass
and discusshow they devel oped their own specid skillsand interests.

Resources:

e  Handout: “My SkillsInventory”
e Handout: “SkillsinMy Future’

Adapted from Choices & Changes JII, Choice Making, Productivity, and Planning, copyright © 1992, National Council
on Economic Education, New York, NY 10036. Used with permission.
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Handout

My Skillsinventory

Skills, knowledge, interests, and credtivity areuniqueto eachindividua. They comein
many different formsand comprisean individua’shuman capital.

Circletheskillsand activitiesthat interest you. You may add wordsor skillsto each
category or add more categories. Skip categoriesthat do not interest you. Thisinventory
isfor your own use.

VERBAL (language):
persuading, planning, problem-solving, motivating, advising, decision-making, supervising,
sling, managing, negotiating, interviewing, writing, broadcasting.

HUMANITARIAN:
hedlth care, teaching, training, counsding, child care

SELLING:
speaking, explaining, demonstrating, promoting, advertisng

MECHANICAL:
drafting, reading blueprints, recording sounds, repairing, using tools, driving, piloting

ANIMAL CARE:
grooming, kennel management, veterinary assisting, pet Sitting

PROTECTIVE:
law enforcing, firefighting, investigating, security guarding

ARTISTIC:
making music, designing, drawing, painting, photographing, acting, composing, dancing,
performing, Singing, teeching, story telling, writing, interviewing

PHYSICAL PERFORMANCE:
swimming, gymnastics, footbal, basketball, running, coaching

SCIENTIFIC:
diagnosing, observing, problem-solving, doing mathematics, experimenting, gathering
information, investigating, analyzing

Adapted from Choices & Changes JII, Choice Making, Productivity, and Planning, copyright © 1992, National Council
on Economic Education, New York, NY 10036. Used with permission.

182 Partners for Good Citizenship — Indiana Department of Education



Sample Lessons Grade 12 Lesson One

Handout

SkillsinMy Future

NAME

1. MY MAJORINTERESTSARE:

2. INTHEFUTURE, | WANT TO PRODUCE THESE GOODSOR SERVICES:

3. THESKILLSAND KNOWLEDGE I WILL NEED TODO THISARE:

4. |WOULDLIKETODEVELOPTHESE SKILLSORTALENTSASMY
COMPARATIVEADVANTAGE:

5. THETYPEOFEDUCATION ORTRAINING I NEED TODEVELOPMY
SKILLSINCLUDES:

Adapted from Choices & Changes JII, Choice Making, Productivity, and Planning, copyright © 1992, National Council
on Economic Education, New York, NY 10036. Used with permission.
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Sample Lessons Grade 12 Lesson Two

Grade 12 Lesson Two

Completing aJob
Application

This lesson focuses on the importance of making a good first impression and
doing one’s best in completing a job application.

Adapted from Choices & Changes JIl, Choice Making, Productivity, and Planning,
copyright © 1992, National Council on Economic Education, New York, NY 10036.
Usedwith permission.

Curriculum Connections:

Social Studies(Economics), Career Education.

Key | deas:
»  Completing ajob application accurately and completely isthefirst tepingettinga
job.
»  Thefirstimpression aperson makeson an employer isthroughthejob
goplication.

Key Connections to Citizenship Education:

Good citizens:

» adwaysdother persona best.

»  takepersona responsihility for earningalivelihood.
e respectthemsalves.

*  arehonestandtruthful.

Objectives:

Studentswill:

*  learnhow to completeajob application.

*  learntheimportance of completing ajob application carefully, accurately,
and honestly.
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I ntroductory Activity:

Havetwo students present the problemsin the handout entitled, "Dilemmas”.

A dilemmaisajproblem that has more than one attractive solution or that seemsto
haveno solutions. After each dilemma, ask the classto consider: What arethe

economic benefitsand costs of each choice? What else do we need to know about
future opportunitiesin each job? What cons derations, other than economic, might
influence decision-making?Havetheclassvoteontheir preferred choicefor each dilemma
and givereasonsfor their vote.

Core Activities:

1.

Ask studentshow many haveever filled out ajob application. Explainthat

they probably will havetofill out an applicationfor any typeof job they areinterested
in. Give each student acopy of the handout Application for Employment.

Review theinformation applicantsneed to have with themtofill out the

application: Socia Security number; names, addresses and phone numbers of
references; and names, addresses and phone numbers of former employers.
Emphasizetheimportance of referencesand discusswho might serveasagood
reference. References might includeteachers, clergy, or volunteer |eaders. Relatives
probably should not belisted.

Ask studentsto pay special attentionto thelast statement on the application, which
begins, “| certify that the statements made onthisapplication aretrue.” What isthe
sgnificanceof the gpplicant’ ssignature? Why istruthfulnessin completing the
goplicationimportant?

Have students compl etetheform with apen. Emphasize that neatnessand accuracy
arevery important, and that employerswon't wastetimewith applicationsthey can’t
read.

After students have compl eted the application, discuss questionsor problems

they had in the process of answering all the questionson the application.

Urge studentsto keep thisapplication and update information as needed to take with
them when they apply for ajob.

Additional ldeas:

1.

Writelettersto the personnel departments of several |ocal businessesasking

for copiesof employment applications. When severa havearrived, comparesimilari-
tiesand differences.

Write additional job dilemmassimilar to those discussed at the beginning of
thelesson.

Inviteapersonnd director of abusinessto visit the classroom and discussquaitieshe
or shelooksfor inajob applicant.

Adapted from Choices & Changes JII, Choice Making, Productivity, and Planning, copyright © 1992, National Council
on Economic Education, New York, NY 10036. Used with permission.
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Sample Lessons

Evaluation/Assessment:

Assessthejob application skillsof studentsby having them fill out asmilar
application that they have not seen before,

Home Connections:
Students might ask family memberswho are employed to bring homeablank
application from their place of employment to compare with the one completed
inthislesson. Family membersmight sharetheir experiencesinfilling out the
applicationwhenthey got ajob there: How long did it take? How many references
wererequired? Didtheemployer call thereferences?

Resources:

Handouts: Dilemmasand Applicationfor Employment.

Adapted from Choices & Changes JII, Choice Making, Productivity, and Planning, copyright © 1992, National Council
on Economic Education, New York, NY 10036. Used with permission.
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Handout

DILEMMAS

1. lameighteenyearsold, and |’ vejust graduated from high school. Fortunately,
I’vegot aninteresting problem. I’ ve been offered two jobs. Oneisinasted mill
andthestarting pay isgreat . . .$7 an hour! Theother job|’vebeen offeredisan
assistant manager’ sposition at aloca fast-food restaurant. The starting pay isabout
$5 an hour and working conditionsare good. Thereare good opportunities to
advanceto higher management positions. Which job should | accept?

2. ljustfinished highschool, and I’ minterested in computers. | don’t have money for
technical school, but | do qualify for admissionintotheU.S. Air Force. Inthemili-
tary, | may be ableto get some computer training and get financial assistanceto
attend technical school or collegeafter | finish my enlistment. On the other hand,
military servicepluscollegeor technical school means| will not earn much money for
several years. Theloca shirt factory alsoisnow hiring workersat astarting salary of
$7 anhour. What should | do?

Adapted from Choices & Changes JII, Choice Making, Productivity, and Planning, copyright © 1992, National Council
on Economic Education, New York, NY 10036. Used with permission.
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Sample Lessons Grade 12 Lesson Two

Handout

APPLICATION FOREMPLOYMENT

Name Date
Postiondesired

Street Address

City State Zip
Phone Socia Security Number

EMPLOYMENT EXPERIENCE

Nameand Addressof Present or Last Employer

Typeof business

Your supervisor Phone

Titleof your position and duties

Reasonfor leaving

EDUCATION

I nstitution Nameand L ocation

Years Attended Magjor Studies

Diplomaor Degree High School

Other

Additional training

What areyour qualificationsfor the position desired?
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REFERENCES
List two personal referencesother than relativesand former employers.

Name Address Phone

| certify that the statements made on thisapplication aretrue. | understand that any false
or mideading statement | have madewill begroundsfor termination of my employment.

Applicant’' ssgnature Date
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Sample Lessons Grade 12 Lesson Three

Grade12 Lesson Three

What Employers Want

This lesson helps students understand what employers expect of
prospective employees and emphasizes that students are responsible for
doing their personal best in a job interview and on the job.

Adapted from Choices & Changes JIl, Choice Making, Productivity, and Planning,
copyright © 1992, National Council on Economic Education, New York, NY 10036.
Usedwith permission.

Curriculum Connections.
Socid Studies(Economics), English/LanguageArts, Career Education.
Key | deas:

*  Knowing what employerswant isimportant in order to get ajob and earn
alivelihood.
*  Thequadlitiespeoplepresent inaninterview canwork for or against them.

Key Connections to Citizenship Education:

Good citizens.

» adwaysdoon€e spersona best.

o takepersond responghility toearnalivelihood.
*  respectone'ssdf.

Objectives.

Studentswill:

* identify thequditiesthat arelikely toinfluencean employer’sdecisionin hiring
employees.

* ligtqudlitiesthat canwork for or against theminaninterview.

*  demonstrategood persona presentation skills, including listening and speaking kills,
inapracticejobinterview.
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I ntroductory Activity:

Beginthelesson by asking, “ What arethe characteristics of someoneyou admire?’ List
answersontheboard. Then makeasecond list of answersto asecond question: “What
arethe characteristics of someoneyouwould hiretowork for you?’ Discussthe
comparison of thesetwollists.

Core Activities:

1.

Lead theclassin adiscussion of makingagood firstimpression. Discuss

what ismeant by the saying, “ You never get asecond chanceto makeafirstimpres-
son”

Ask studentsto discusswhether itisfair tojudge peopleonfirstimpressions. Ask if
thereare circumstancesin which people don’t get achanceto changeafirstimpres-
sion. Introducetheideathat ajobinterview isoneof these circumstances. It may be
theonly opportunity to meet with an employer, sothefirstimpressioninthiscaseis
extremely important.

Explainthat thislesson focuses onthe qualitiesthat areimportant in obtaining ajob.
Digtributethe attached reading entitled “What EmployersWant.” Have studentsread
itglently or oraly. Then ask studentswhat quditiesareimportant to theemployer.
List them ontheboard.

Ask studentsto add additional qualitiestothelist that they think might beimportant.
(Accordingtoasurvey of personnel managers, amajor reason for not hiring aperson
isan applicant acting asif heor shedoesn’t care about getting thejob.)

Next, call ontwo studentsto practiceajobinterview, using the attached job inter-
view scenarios. Inthefirst scenario, the applicant behavesinwaysthat would
probably discourage employment. Inthe second, the applicant behavesinwaysthat
would encourage employment. Ask for studentsto make observationsabout the
practiceinterviews.

Additional ldeas:

Ask studentsto write additional scenariosfor successful jobinterviews. Havethem
exchange scenarioswith apartner for clarificationand editing.  Then choose other class
membersto practicetheinterview for theclass.

Evaluation/Assessment:

Based onthecoreactivities, work with theentireclassto develop alist of “tips’ or criteria
for asuccessful jobinterview. (Tipssuchas“Arriveontime;” “Wear clean clothes;” and
“Bepalite.” will probably belisted.) Working in pairs, each student will practice
interviewing for ajob, such astheone describedin Scenario 2. Studentswill beevaluated
based on their use of thetips devel oped by theclass.

Adapted from Choices & Changes JII, Choice Making, Productivity, and Planning, copyright © 1992, National Council
on Economic Education, New York, NY 10036. Used with permission.
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Sample Lessons Grade 12 Lesson Three

Home Connections:
Invitelocal employersto visit theclassto discussthe qualitiesthey seek in prospective
employees. Studentsalso might ask family membersto sharejob interview experiences
they havehad and collect alist of their best tipsfor interview success.

Resources:

e Handouts. “What EmployersWant” and “ Job Interview Practice”

Adapted from Choices & Changes JII, Choice Making, Productivity, and Planning, copyright © 1992, National Council
on Economic Education, New York, NY 10036. Used with permission.
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Handout

WHAT EMPLOY ERSWANT

Thisreadingisanactua interview with an employer about the kinds of thingsemployerslook for in
job applicants. Thereading reflectswhat most employerswant from employees. Youwill note
that the employer does not say anything about thebusinessheor sheisin.

>0 >0

> O

> O

>0 PO PO PO PO

When ayoung person comestointerview for ajob, what isthefirst thing you look for?

| ook to seeif the person hasclean clothes, has bothered to try tolook decent, and appears
interested inthejob.

Why?

| know from experience that peoplewho really want to work get themselvestogether for a
firstinterview. No matter what others say, thefirst impressionisvery important.

What el sedo you look for?

All our prospective employeesmust fill out ajob application. Thejob applicationtellsusa
lot about candidatesfor ajob.

For example?

It tellsuswhether they can write, whether they can pay attention to detail, and if they care
whether they get thejob.

Don’t youlook at education and experience?

Yes, but most of our beginning employeeshavevery little experience and may havejust
graduated from high school. Sowe need tolook at how well they completed their job
goplication.

If you hire someone, what do you look for then?

| likeyour question. Welook for al thedetail things- coming towork ontime, dressing
neatly, being courteous, doing assigned tasks.

Certainly thereare someother things.

Yes, of course. | like new employeesto ask questions, rather than telling uswhat to do after
they have only been onthejob ashort time. | like peoplewho seethingsthat need doing and
go ahead and do them. | likeemployeeswho redlly try to find out what we aretrying to
accomplish.

Doyouthink other employersfed the sameway?

| know they do. Several of usget together each month or so. We shareideas. Sometimes
wetalk about employeeswho are very good and whom we can’t promote. Maybe someone
will have aposition for themthat isbetter than what we can now offer. Wedl basically have
thesameviews.

If you had any adviceto giveto young employees, what would you say?

| havewhat | call the ABCsof employment-Attention, Betterment, Caring. Doestheperson
pay attention to what the businesswants? Istheindividual willing to better himsalf or herself?
Doeshe or she careabout thework? Although thesearen’t the only keysto what employers
want, | believe most peopl e can become successful if they work onthese ABCs.

From Choices & Changes JII, Choice Making, Productivity, and Planning, copyright © 1992, National Council on
Economic Education, New York, NY 10036. Used with permission.
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Sample Lessons Grade 12 Lesson Three

Handout

Stuation
Theemployer isthemanager of agrocery storeinterviewing an applicant for apart
timecarry-out job. In both scenarios, the employer describesthe duties, hours,
and pay. Theemployer a so asksthe applicant why he or shewantsthejob and
inquires about other work experiences.

Scenario 1
Theapplicant isdressed doppily: untied shoes, mussed hair, wrinkled clothes. The
applicant may interrupt theemployer, fidget, chew gum, andinsult theemployer by
recounting astory about once being overcharged by aclerk inthe store.

Scenario 2

Theapplicant isneatly dressed, listensattentively, practicesgood manners, and
givesthe employer assurancethat he or sheiseager to get thejob and would bea
vauableemployee,

Adapted from Choices & Changes JII, Choice Making, Productivity, and Planning, copyright © 1992, National Council
on Economic Education, New York, NY 10036. Used with permission.
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Sample Lessons Grade 12 Lesson Four

Grade 12 Lesson Four

“Dear Dr. Einstein: Please
submit your résume. . .”

This lesson uses biographies and biographical sketches to help students learn that
both skills and attitudes are important for success in work.

Curriculum Connections:
English/LanguageArts, Socia Studies(Economics), Career Education.
Key | deas:

* Individudsarerespons blefor supporting themselvesand their families.

*  Bothskills(human capital) and good attitudesareimportant for successinajob or
caree.

*  Eachindividua hastheresponsbility for developing hisor her potentia, both for
persona satisfaction and for thegood of one'sfamily and community.

Key Connections to Citizenship Education:

Good citizens.

» adwaysdother persona best.

* takepersond responsbility for earningaliving.
e respectthemsalves.

Objectives.

Studentswill:

e identify anindividua who hasachieved recognitionin hisor her work.

*  useatleast onesourceof biographica informationto research
the experiences, education, and accomplishmentsof theindividual sthey
have selected.

*  preparearésuméfor the personsthey haveresearched.
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Grade 12 Lesson Four

I ntroductory Activity:

1.

2.

Introducethelesson with a* People Search” activity inwhich students match famous
peoplewithaspecific skill, quality, or accomplishment. (See handout.)

Review the purpose and format of ajob résumé. Therésumésummarizesaperson’s
educational and work experiencesand highlightsimportant skills, qudities, and
achievements.

Core Activities:

1.

Students should use the school mediacenter to research apersonin aspecific type of
work. Newspaper or magazine profiles of individua s might be used, aswell as
biographies. (Youmay wishto requirethat no current entertainment

or sportsstarsbe selected.) Theindividualschosen need not be famous people, but
theremust be enoughinformation availableto carry out research for thelesson.
Studentsmight start out by identifying an areaof interest, such asbusiness, science,
or music and then identify aperson who has madeimportant contributions.

After researching the bibliographica materid, studentswill work inpairsexplainingto
each other the educational experiencesand persona qualitiesthat maketheir chosen
individuassuccessful intheir work. Asaresult of thisdiscussion, studentsshould be
abletolist theseexperiencesand qualities.

Workingindividually, studentswill usetheliststhey have devel oped and astandard
format to create arésumé summarizing the skills, experiences, and talentsof their
biographical figure. Studentsshould list the biographical sourcesthat they usedto
developtheresume.

Additional |deas;

1.

Students might work in pairsto develop aset of job interview questionsfor aspecific
job. (Jobtitlesmight beidentified from thewant adsinalocal newspaper.) Students
couldthentaketurnsplaying theroleof theinterviewer andtheindividua sfeaturedin
thebiographiesasthey interview for thejob. Students should emphasizetheir specia
skills, experiences, and accomplishments.

Studentsmight work in teamsto devel op and carry out asurvey of adultsregarding
thetypeof skills, experience, and qualitiesthey need to do their work. Eachteam
shouldreport itsfindingstotheclass.

Working individualy or inteams, studentsmight interview local employersregarding
thetypeof skillsand attitudesthey seek in employees.

Home Connection:

Invite parentsand other adultsin the community to visit the classfor adiscussion of the
skillsand attitudesthat areimportant intheir ownwork.
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Sample Lessons

Evaluation/Assessment:

Evduate studentson the basis of thewritten résuméthey develop and on their participation
inclassroom activities, including research, discussion, and group work.

Resources:

Handout: “ People Search”

Biographicd Dictionaries, Who'sWhoin America

Biographica magazines such as Current Biography and Biography Today
Encyclopedias; CD-ROM; Electronic database

Newspapersand popular magazines.

Key to People Search:

KEY: 1) Jesse Owens, 2) Neil Armstrong, 3) Helen Keller, 4) Jonas Salk, 5) Harriet
Tubman, 6) Mary Cassatt, 7) ClaraBarton, 8) James Madison, 9) Langston Hughes.
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Grade 12 Lesson Four

Handout

PEOPLE SEARCH

Work inteamsof three or four to match theindividual slisted below with their skills, specia
qualities, or accomplishments. Therearemore namesthanyou need. You may haveto
consult an encyclopediaor other reference books.

THOMASEDISON
MARY CASSATT
JESSE OWENS
ANDREW CARNEGIE
NEIL ARMSTRONG
HELEN KELLER
CLARA BARTON
HARRIET TUBMAN
LANGSTON HUGHES
JONAS SALK
JAMESMADISON

defied Hitler by competing inthe 1936 Olympicsin Berlin, Germany.

wasthefirst person to wak on the moon.

overcame deafnessand blindness.

conducted research for several yearsto devel op avaccine, which prevents
palio.

helped othersto gaintheir freedom at great personal risk.

excelled asanimpressionist painter inthelate 19th and early 20th centuries.

used both organi zational skillsand powersof persuasionto establishthe
American Red Cross.
8. overcameillnessasayoung person and went onto hel p draft the United

States Condtitution.

0. wasan author of al typesof literature and was best known for poemsrefl ect-
ing the African-American experience.

El NN o

No o
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